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Equal Opportunities Monitoring

The Scottish Library and Information Council has an Equal Opportunities Policy and aims to ensure that all employees and job applicants are treated fairly irrespective of race, colour, creed, ethnic or national origin, disabilities, age, sex, sexual orientation and marital status.

To make these policies effective, it is necessary for us to record and analyse a limited amount of information about applicants, for monitoring purposes.

Confidentiality
This sheet will be detached from your application and is for monitoring purposes under the terms of good personnel practice and the duty on SLIC under the Race Relations(Amendment) act 2002.  If you are appointed, the sheet will be kept with your confidential personnel records. Sheets relating to applicants who are not appointed will be destroyed.

Please complete sections below and return this sheet with your application.

Provision of the information requested is voluntary.

	FAMILY NAME
	
	INITIALS

	

	Please indicate your ethnic origin by ticking the box you consider most appropriate, adding a few words of description if necessary.
	
	MARITAL STATUS

	WHITE
	
	
	SINGLE
	

	IRISH
	
	
	MARRIED
	

	BLACK CARIBBEAN
	
	
	WIDOWED
	

	BLACK-AFRICAN
	
	
	DIVORCED
	

	BLACK, OTHER (PLEASE DESCRIBE BELOW)
	
	
	SEPARATED
	

	INDIAN
	
	
	

	PAKASTANI
	
	
	SEX

	BANGLADESHI
	
	
	MALE
	

	CHINESE
	
	
	FEMALE
	

	OTHER(PLEASE DESCRIBE)
	
	
	
	

	
	
	AGE
	

	
	
	DATEOF BIRTH
	

	
	
	

	DO YOU HAVE, OR HAVE YOU HAD, A DISABILITY AS DEFINED BY THE DISABILITY DISCRIMINATION ACT, 1995?
	NO
	
	YES
	


Please return in a sealed envelope marked private and confidential to Elaine Fulton, Director, SLIC, 1st Floor Building C, Brandon Gate, Leechlee Road Hamilton, ML3 6AU. 
Company Limited by  Guarantee registered in Scotland no 129889 Scottish Charity Number Sc17886


